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anything you would like to 

share with the rest of the  

M&H Team Members.                                                                                                 
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2nd Quarter 2016 

Lucy Belle McWilliams 
Kelsey, Hellon, and Lyla McWilliams welcome their newest addition to a great looking 

family. Pictured below Lyla is holding her little sister while Dad helps hold the cute little 

bundle of joy and a more recent picture of Lucy, born Monday April 25th 2016. She was 

18.5ò long and weighed 6 lbs. 2 oz.  

Kelsey said Momma and baby are  

doing great and they do not have  

any immediate plans for another  

addition at this time.  

Annual Graduate Luncheon For  

M&H Valve Team Members 
 

Team Members and their graduating children were honored June 9th with a spectacular lunch, 

recognitions and a special reading of Dr. Seussô ñOh The Places Youôll Goò by General  

Manager Tony Orlowski. Here are a few pictures from the event along with student names. 
 

Jaycee Bean - Team Member Dewayne Bean 

Jade Guy - Team Member Jason Guy 

Justin Pope -  Team Member Gary Lawler 

Nikita Norman - Team Member Steve Norman 

Trevor Stawski - Team Member Gary Stawski 

Drew Summerlin - Team Member Jerry Summerlin 

Molly Whitaker -  Team Member Brad Whitaker 
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From the Desk of Tony Orlowski      

 

 
 

ñHow much do I need to retire?ò 

 
You may think about that question a lot (or hardly at all), but regardless of where you are in your working 

life you do need to ask it. 

 

Definitely talk to a qualified professional (M&H provides access to good advisors on request), but you still 

need to understand the basics yourself.  Most financial professionals suggest youôll need around 80 percent 

of your pre-retirement income in retirement.  Some expenses ï like healthcare ï can go up, but overall your 

expenses tend to go down after you quit working.  So, if youôre accustomed now to living on $40,000 a 

year, hereôs what the math looks like: 

 

$40,000 x 0.8 = $32,000 over twelve months  =  $2,667 per month 

 

So do you have that $2,667 a month covered?   

 

Many of you have pensions with M&H or possibly from other companies.  We can tell you what youôve 

currently earned here toward your pension, paid out on a monthly basis.  Most people will also have a 

monthly payment from Social Security.  You can find out what your projected monthly Social Security 

payment is at: 

 

https://secure.ssa.gov/RIL/SiView.do 

 

Add these numbers together to get your monthly income total.  Does it meet your retirement needs?   

 

If thereôs still a gap (and donôt worry ï for most there is) youôll have to cover it with your own savings.  

Your 401k account is wonderful for this, because it allows you to invest money youôve earned before itôs 

taxed (you pay the tax later when you use it) which allows it to grow much faster and larger than it would 

otherwise.  M&H also matches some of your contribution, so itôs as close to free money as you will ever 

see today. 

   

Putting ten percent of your pay into your 401k each month is pretty well established as a way to retire well 

when the time comes.  If you canôt swing that amount right now (but donôt give up on it before you really 

try!), how about eight?  If not eight, everyone should be able with some discipline to do at least four 

percent.  It might mean skipping a dinner out now and then or some other thing you can do without, but 

you can do this! 

 

Knowing what you need to retire is a good start to a financial education, but itôs not the end.  We failed to 

mention inflation, and that can eat into your retirement funds over the years.  Weôll talk about that next 

time. 

 

 

Tony Orlowski 
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A Message from M&H Valveôs Plant Manager 

Olivier Marietta 

           The Cycles of Our Business 
 

Walking thru the plant, many people often ask why we are so busy in the summer 

and not as busy in the winter. The answer comes down to our yearly business cy-

cle. In the summer, many water infrastructure projects are implemented and we 

deliver a lot of products to our customers. In the winter, and especially when the 

ground is frozen or covered with snow, most of these projects are put on hold and 

we sell much less. 

In some areas of the plant (the machine shop for instance), we try our best to build inventory in the winter and sell 

it in the summer. This is intended to level our production throughout the year and give everyone relatively stable 

hours. In other areas, it is much more difficult to build inventory. This is because we cannot keep product for ex-

tended periods or because we cannot control demand. Rough castings would rust over extended storage for exam-

ple, and finished wedge production levels are somewhat dictated by our sister plants. As a result, production is 

more seasonal in these areas.  This year was particularly rough since demand for our products was unexpectedly 

low in the winter and unexpectedly high this spring. As a result, we have had to increase our production accord-

ingly. It would appear however, that we are now over the hump and production should start settling back to a more 

reasonable pace. 
 

Let me thank everyone again, however, for the hard work that has been done over the past few weeks. In the end, 

we were able to keep our customers happy during our busy season and this was entirely due to the group effort at 

M&H Valve. 

M&H Valve Cookout for June Safety Month 

June 15th, M&H Valve had a 

hamburger cookout for all 

Team Members on property.  

GM Tony Orlowski spoke  

regarding our business with a 

special focus on  

safety awareness. 


