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M&H Valve’s Newest Generation  

of CNC Operators 

Pictured left to right are:  Michael Homesley, Victor Martinez, Bryan Garcia, 

Michael Strickland, Olivier Marietta (Plant Manager), Luis Gomez, Virgil 

Hughes and Ray McClay (HR Manager).  Graduates not pictured are Frankie 

Hightower and David Muncher. 

 

M&H Valve showed their appreciation 

to team members by giving 

out Dreamland BBQ Boston Butts and 

sauce the last week in June.   

 

Thank you for all your hard work and 

dedication to your jobs and your fellow 

team members! 

Congratulations to our newest graduates of M&H Valve’s CNC class.  This 

class is taught by an instructor from the Alabama Technology Network.   

They are affiliated with Gadsden State Community College.  The instructor 

comes to M&H Valve weekly and teaches the classes onsite for our students.  

Each time the course is done, classes are held two times per week over the 

course of five months or so and include hands on instruction as well as class-

room instruction.  The students are required to pass modules in order to pro-

gress to the next level and also must pass a final exam in order to graduate.   
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From the Desk of Tony Orlowski      

 
    

I was visiting with my parents several months ago when the conversation turned to prominent financial scams 

like the type Bernie Madoff directed.  Disturbed, I asked “How could you do that, especially to family and 

friends?”  Out of the corner of my eye I noticed my dad get a faraway stare, and then he said (apparently to no 

one) “Screw your friends.  They don’t ask questions.” 

 

I turned and looked at him taken aback for a few seconds, then asked “Where did that come from and what 

exactly do you mean?”  At my comment his eyes refocused, he returned to us and explained.  He had spent his 

entire career in the corrugated box business, learning from the bottom up.  His first boss, he recounted, had 

described to him his particular method for making money in that very competitive business.  “Mike,” he said 

(and I imagined him with a paternal arm around my dad’s shoulders) “You make very little money on people 

you don’t do much business with; they shop around and you have to give them very competitive pricing.  And 

to lure people who’ve never bought from you may even require initially selling at a loss.  Now, where you make 

real money is off your good long-term customers.  Screw your friends, because they don’t ask questions.” 

 

Dad didn’t stay there long – it didn’t match his morals and he knew well that anyone who takes advantage of 

his customers would do the same with his employees. Ultimately he was given his own facilities to run which 

he led with integrity.  But even though they were very different people, both he and his boss understood that 

trust is a commodity of extreme value (albeit that they utilized in very different ways.)  Trust allows people to 

work and do business with each other efficiently and easily.  It eliminates the drag that sucks time and other 

resources away from interactions where you feel you have to watch your back and look out for yourself.  It is so 

powerful that organizations that have it tend to be highly profitable and fulfilling places to work.  That value 

can also create temptation to exploit it – but that works for only a short time, and then it vanishes as though it 

had never existed. 

 

There are two things I’ve personally learned about trust that I’d like to share.  First, there are no shortcuts; it can 

only be built slowly one act at a time.  Conversely it can be destroyed instantly.  Second, not only does it 

become more valuable as you build it up, but it also requires more from you.  As trust grows with people, you 

will find yourself going beyond just doing them no harm.  You will also feel the responsibility to look out for 

their wellbeing.  That bears saying again: Real trust demands not just doing someone no harm, but doing your 

best to see that no harm comes to them.    

 

I can’t tell you what ultimately happened to the man at the beginning of this story because I don’t know, but I 

can guess.  His best outcome would have been running a marginal business as he constantly cycled through new 

“friends” after his old ones discovered what he was doing to them.  I doubt he achieved his best outcome.  I do 

know what happened to my dad:  He retired after a very successful career, and over 15 years later is still highly 

respected at all levels of that organization.  But for all his accolades I know which one is most important to him 

because he’s shown it to me many times.  It’s a plaque presented to him by the union 

when he moved on from their plant.  Mounted to it is a heavy chain and a large padlock 

hanging in the middle.  It represents the lock on the front gate they believe would have 

been there had he not come, and the magnitude of the trust between them. 

Tony Orlowski 
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         Annual M&H Valve Graduate Luncheon  

The luncheon took place June 8th at M&H Valve Anniston, AL, in the safety training room. Classic on Noble  

catered the event which included fine china and crystal along with wait staff from the restaurant.  Pictured from  

left to right:  Alfredo Zavala, son of Mr. and Mrs. Aniceto Zavala, Clamerion Smith, son of Mr. and Mrs. Donte  

Carlisle, George Moore with daughter Ashia Moore, Angel Walker, daughter of Michael Walker, and Tony  

Orlowski M&H General Manager. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Not able to attend were:  Laterrika Weed, daughter of Terry Storey, JaQuay Embry son of Clifton Embry, Mon-

tanna Hulsey daughter of Clay Ginn, Mason Rodgers son of Mr. and Mrs. Steve Rodgers, Jackson Orlowski son  

of Mr. and Mrs. Tony Orlowski and Katharine Whitaker, daughter of Mr. and Mrs. Brad Whitaker. 

 

Below are a few more pictures from this event. A special thanks to Sue Thornburg for her hard work coordinating 

and decorating for the event. 
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Wedge Coat News 
-Mike Fulmer 
        

     In preparation for the new Injection Molding Machine arrival in July, additional space and a major renovation 

was needed. Over a period of a little over one month, the other half of the warehouse we are located in was demol-

ished and new concrete, walls, insulation, sprinkler system, office/breakroom/bathroom, lights and electrical re-

quirements were installed. The entire floor was removed and new concrete was added to level out the two halves of 

the warehouse. Below are pictures of the renovation before, during and after. A picture can say a 1000 words even 

though I will limit mine to a couple of hundred words. Special thanks goes out to Michael Walker, Clyde Williams 

and Larry Parker for all their help with the electrical hook ups.  

                                     

                        BEFORE       DURING               AFTER 

 

 

 

 

 

 

     The past few months have been very busy as well as challenging for Wedgecoat. Not only was the new area 

completed but the new 8- inch mold arrived that we had on order. With the additional requirements of Clow, Ken-

nedy and M&H, another mold was needed to keep up with demand. Samples from the new mold were produced 

and all testing was completed without any problems. Parts have been sent to Clow and Kennedy for their approval 

where we can start running production with it as well. The new machine we have on order is scheduled to be deliv-

ered in July. As soon as the installation is complete, I would imagine 8- inch will be running on that machine. 

 

     Robert Collier stated “Success is the sum of small efforts repeated day in and day out.” Wedgecoat operations 

are very repetitive, hot, high producing and constantly changing with rubber viscosity. The employees assigned to 

this department do it daily while demonstrating actual care about what they are doing. They know our customers 

depend on a quality product to be delivered to them on time. Thanks to all of the Wedgecoat employees for making 

May another record-producing month. Not only did we have a positive variance but we also produced over 37,000 

parts for the month. The majority of those (almost 33,000) were shipped out to our sister companies or used at 

M&H. Since this department began, we are rapidly approaching 750,000 parts produced. Thanks to everyone for 

your hard work, dedication and caring about what you do every day! 

 

     After graduating from the CNC School that M&H offers, Luis Gomez decided he would like to try his hand as a 

CNC Operator. Luis, you will be missed in this department but congratulations and good luck in your new position. 

I would like to welcome Michael Isbell and Josef Morton to Wedgecoat. Once training is complete, they will be our 

newest employees on second shift.  
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How to “Beat the Heat” 

July, August and September are typically Alabama’s hottest months of the year.  Keeping cool when temperatures 

reach record highs isn't just about comfort. Dangerously high temperatures can result in heat-related illnesses 

ranging from heat cramps to heat exhaustion and heat stroke. The following tips can help you keep cool all sum-

mer long. 

 

1. Alter your pattern of outdoor exercise to take advantage of cooler times (early morning or late evening). If 

you can't change the time of your workout, scale it down by doing fewer minutes, walking instead or running, 

or decreasing your level of exertion. 

2. Wear loose-fitting clothing, preferably of a light color.  

3. Cotton clothing will keep you cooler than many synthetics. 

4. Fill a spray bottle with water and keep it in the refrigerator for a quick refreshing spray to your face after be-

ing outdoors. 

5. Fans can help circulate air and make you feel cooler even in an air-conditioned house. 

6. Try storing lotions or cosmetic toners in the refrigerator to use on hot, overtired feet. 

7. Keep plastic bottles of water in the freezer; grab one when you're ready to go outside. As the ice melts, you'll 

have a supply of cold water with you. 

8. Take frequent baths or showers with cool or tepid water. 

9. Combat dehydration by drinking plenty of water along with sports drinks or other sources of electrolytes. 

10. Some people swear by small, portable, battery-powered fans. At an outdoor event I even saw a version that 

attaches to a water bottle that sprays a cooling mist.  

11. I learned this trick from a tennis pro: if you're wearing a cap or hat, remove it and pour a bit of ice cold water 

into the hat, then quickly invert it and place on your head. 

12. Avoid caffeine and alcohol as these will promote dehydration. 

13. Instead of hot foods, try lighter summer fare including frequent small meals or snacks containing cold fruit or 

low fat dairy products. As an added benefit, you won't have to cook next to a hot stove. 

14. If you don't have air-conditioning, arrange to spend at least parts of the day in a shopping mall, public library, 

movie theater, or other public space that is cool. Many cities have cooling centers that are open to the public 

on sweltering days. 

15. Finally, use common sense. If the heat is intolerable, stay indoors when you can and avoid activities in direct 

sunlight or on hot asphalt surfaces. Pay special attention to the elderly, infants, and anyone with a chronic 

illness, as they may dehydrate easily and be more susceptible to heat-related illnesses. Don't forget that pets 

also need protection from dehydration and heat-related illnesses too.  

-Info from medicinenet.com 
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Josh Gunning 

Safety Manager 

 
 

I Chose To Look The Other Way 
 

I could have saved a life that day, 

But I chose to look the other way. 

It wasn’t that I didn’t care; 

I had the time, and I was there. 

 

But I didn’t want to seem a fool, 

Or argue over a safety rule. 

I knew he’d done the job before; 

If I spoke up he might get sore. 

 

The chances didn’t seem that bad; 

I’d done the same, he knew I had. 

So I shook my head and walked by; 

He knew the risks as well as I. 

 

He took the chance, I closed an eye; 

And with that act, I let him die. 

I could have saved a life that day, 

But I chose to look the other way. 

 

Now every time I see his wife, 

I know I should have saved his life. 

That guilt is something I must bear; 

But isn’t something you need to share. 

 

If you see a risk that others take 

That puts their health or life at stake, 

The question asked or thing you say; 

Could help them live another day. 

 

If you see a risk and walk away, 

Then hope you never have to say, 

“I could have saved a life that day, 

But I chose to look the other way.” 

 

 

by: Don Merrill 

 
 

       

 
 

 

 

 

 

 
 

Permission Granted by: 

American Training Resources, Inc. 

“Many of you have read this poem, but it is a good reminder of our responsibilities to 
each other.  Nothing is more important than our wellbeing and safety here at work.” 

- Josh Gunning 
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Please welcome our new Team Members  

for the 2nd quarter of 2017 
 

Welcome to M&H Valve Company! 
 
 

Christian Stanley (Wedge Coat)   Carl Sistrunk (Cleaning Room) 

Randy Hawkins (Fdry Maintenance)                Dennis Gray (Powder Coat) 

Donald Walker (Outside Sales)                          Dillion Goss (Cleaning Room) 

Delveccehius Wright (Cleaning Room) Michael Isbell (Wedge Coat) 

Josef Morton (Wedge Coat)   Justin Calhoun (Molding Utility) 

ANNIVERSARIES 
July, August, September 

Donte Carlisle 7/5 17 yrs 

Bryant Bradford 7/6 7 yrs 

Michael Stinson 7/7 3 yrs 

Daniel Jones 7/9 3 yrs 

Kenneth Higgins 7/10 44 yrs 

George Moore 7/10 17 yrs 

DuJuan Johnson 7/11 1  yr 

Stevie Moore 7/11 12 yrs 

Larry Mays 7/13 46 yrs 

Ryan Caron 7/14 3 yrs 

David Muncher 7/14 3 yrs 

Anthony Taylor 7/14 3 yrs 

Eric Turner 7/14 14 yrs 

William Huguley 7/18 1  yr 

Brian Patterson 7/18 1  yr 

Dakota Wise 7/18 1  yr 

Travanti Dates 7/19 7 yrs 

Steven Kelly 7/19 7 yrs 

Matthew Armstrong 7/20 2 yrs 

Calvin Wallace 7/21 3 yrs 

Joshua Seals 7/24 15 yrs 

Jose Martinez 7/24 2 yrs 

Richard McKleroy 7/24 2 yrs 

Alan Smith 7/27 7 yrs 

Georgia Vinson 7/28 7 yrs 

Steve Norman 7/28 20 yrs 

Steve Minniefield 7/29 18 yrs 

Curtis Ramsey 7/30 5 yrs 

Shannon Butler 8/1 11 yrs 

Shannon Payne 8/2 7 yrs 

Chris Homesley 8/2 7 yrs 

Myrone Houston 8/3 2 yrs 

Gary Lawler 8/10 2 yrs 

Christa Beal 8/16 13 yrs 

Mike Burkardt 8/19 30 yrs 

Larry Parker 8/21 45 yrs 

Zachary Flynn 8/22 1  yr 

Michael Fulmer 8/22 23 yrs 

Danny Lewis 8/22 35 yrs 

Anthony Richey 8/26 6 yrs 

Blake Hurst 8/27 15 yrs 

Jim Meroney 9/1 16 yrs 

James Hannah 9/3 14 yrs 

Kirk Johnson 9/6 6 yrs 

Daniel Eady 9/6 6 yrs 

Art Blankenship 9/8 20 yrs 

Ronald Johnson 9/9 4 yrs 

Modney Estelle 9/9 6 yrs 

Dewayne Bean 9/12 6 yrs 

Jason Guy 9/12 12 yrs 

Laura Cornutt 9/13 18 yrs 

Kendrick Carmichael 9/13 18 yrs 

Karen Wynn 9/14 25 yrs 

Bryn Getto 9/17 5 yrs 

Terry Keith Brown 9/23 15 yrs 

Anthony Guy 9/26 12 yrs 

Vanessa Hill 9/26 1  yr 
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Tommy Fielder 7/1  Donte Carlisle 8/5  Steven Kelly 9/2 

Dennis Bibey 7/1  Mike Burkardt 8/7  Christa Beal 9/4 

Steve Norman 7/2  Ronald Johnson 8/10  Luis Gomez 9/4 

Jeremy Felton 7/3  Larry Harrell 8/10  Doug Lewis 9/8 

Kevin Ito 7/6  William Patterson 8/11  Matthew Lambert 9/9 

Carl Sistrunk 7/7  Brian Patterson 8/11  Daniel Eady 9/9 

Nicole Ferrebee 7/8  Marcus Popham 8/11  Gary Lawler 9/9 

Adrian Luna 7/8  Dewayne Bean 8/13  Aniceto Zavala 9/9 

Kenneth Boyce 7/9  Raymond McClay 8/15  Ryan Caron 9/10 

Georgia Vinson 7/11  Bryan Garcia-Luna 8/15  Victor Luna 9/11 

Jason Guy 7/11  Chris Homesley 8/15  Frank Musich 9/13 

Terry Keith Brown 7/14  Stacy Engle 8/17  Curtis Ramsey 9/13 

Anthony Richey 7/14  Franklin Elston 8/18  Justin Calhoun 9/14 

Christopher Morris 7/15  Randy Hawkins 8/20  Steven Minniefield 9/14 

Travis Speigner 7/15  David McKinney 8/21  Nikolaus Mitchell 9/17 

Vanessa Hill 7/21  Kari McGhar 8/22  Anterio Turner 9/18 

Ramone Russell 7/21  Ernie Milteer 8/23  Zachary Flynn 9/19 

Joshua Sweatt 7/21  Keith Williams 8/23  Michael Walker 9/19 

Desmond Woodruff 7/23  Quinton Garner 8/25  Jason Floyd 9/22 

Kirk Johnson 7/24  Robert Bell 8/27  Dennis Gray 9/22 

Mark Kane 7/24  Matthew Armstrong 8/28  Anthony Taylor 9/22 

Orvas Crow 7/25  Michael Humphries 8/29  LM McKenzie 9/25 

Modney Estelle 7/25     Michael Fulmer 9/26 

Keving Shears 7/25     Michael Homesley 9/26 

Timothy Davidson 7/27     Steve Rogers 9/28 

Shannon Butler 7/28     Dakota King 9/29 

Eddy Balch 7/29     Michael Brown 9/30 

Zachary Clay 7/30       

Jose Rolon 7/30       

BIRTHDAYS 
July, August, September 


